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OVERTIME COMPENSATION
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J July 1958- that intelligence and executive personnel in this Agency not

be' cmpe;gn.ted for overtims work vhereas all other employees be s0 campemsated;
further, that this general policy be modified to the extent that overtime
compengation will be granted to those mummce and exscutive-level
persommel who would be grossly mistreated were such campensation not to
e pai;f‘:.nd, finally, that the Deputy Directors Imtelligence, Plans and
Jppur’t be roquestad to identify those individuals and categories of
trujividunls t.n whosm mﬂg m-a tion u*_.i:{e paid, making special

reference to cases that may be regarded as meptionﬂ,w
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